
The Native FEWS (Food, Energy, Water Systems) Alliance is focused on innovative research and community partnerships 
linking and addressing two interconnected challenges: a crisis in access to food, energy, and water in Indigenous com-
munities; and limited educational and career pathways available to Indigenous populations to address these needs.  

The University of California at Berkeley, University of Arizona and 
American Indian Higher Education Consortium work with over 
20 partners to significantly broaden the opportunities for participation
in the ecosystem of research, practice, and training by and for Native 
Americans and other underrepresented student groups. 
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BACKBONE

American Indian Higher Education Consortium (AIHEC), as 
backbone, will ensure that the Alliance continues to have 
a central hub, an annual convening, and seamless web-
based dissemination of best practices, research 
methods and results, curriculum and other teaching 
materials. Since in foundation in 1973, by the presidents 
of the nation’s first six tribal colleges, AIHEC has grown to 
represent 38 colleges in the United States and is the 
lifeline of these tribal colleges. Carrie Billy, the President 
& CEO of AIHEC since June 2008 (enrolled member of the 
Navajo Nation) is a Co-PI for the Alliance.
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PARTNERSHIP HIGHLIGHTS

March 22, 2022
Information for FEWS Newsletter from Willow –

The Willow Alliance for Graduate Education and the 
Professoriate (AGEP) is a collaboration between 
University of Montana in Missoula and Salish 
Kootenai College in Pablo, Montana, to develop, 
implement, and study a model for the professional 
success of faculty and instructional staff in science, 
engineering, technology, and mathematics (STEM), 
who are enrolled in, and/or descendants of, Native 
American tribes. The WILLOW Alliance project is 
funded by the National Science Foundation (NSF) 
and aims to increase success of Native American 
STEM faculty (NAF- STEM) and advance knowledge 
about issues impacting their career progression
in STEM fields. 

The project has three intervention components: 
1. Indigenous Mentoring Program (IMP), 2. Grant 
Preparation and Management Training program 
(RPGP) and, 3. Institutional Support Program. 

All components of the project are supported by a 
mixed-methods Social Science Research (SSR) ap-
proach, using Indigenous Research Methodologies 
(IRM) and Indigenous Evaluation Framework (IEF), 
see below 

Indigenous Research Methodologies (IRM) are, “The 
approaches and methods, rules and postulates 
employed by Indigenous research aimed to ensure 
that indigenous research be carried out in a more 
respectful, ethical, correct, sympathetic, useful, and 
beneficial fashion.”  - (Pretty Paint, Feb. 2020)

An Indigenous Evaluation Framework (IEF) includes, 
“Indigenous knowledge creation in context; respect 
for place-based programs and connections to family 
and community; consideration of the whole person in 
assessment and recognition of their gifts, and sover-
eignty, which supports ownership and builds capaci-
ty.” - (AIHEC 2009)

Willow’s recent dissemination efforts include: 
- The Willow article, A Research Publication and 
Grant Preparation Program for Native American 
Faculty in STEM: Implementation of the Six Rs 
Indigenous Research Guiding Principles, has been 
peer-reviewed and accepted by the Frontiers in 
Psychology journal for a special edition, “Diversifying 
the STEM Fields: From Individual to Structural 
Approach.” 

- Willow’s Collaborative Writing Project (CWP) 
manuscript, led by Willow Fellows, Lived Experiences 
of Native American STEM Faculty in Academia: 
Navigating Respect, Relationship, Reciprocity, & 
Responsibility (submission planned to Journal of 
American Indian Education); 
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The Willow Alliance for Graduate Education and the Professoriate (AGEP)



PARTNERSHIP HIGHLIGHTS

- Willow’s Qualitative Data Analysis (QDA) team 
manuscript addressing  several research aims 
using the Hermeneutics approach in their analyses 
of the qualitative data. This manuscript intends to 
share the stories told in the Willow Talking Circles 
using participants’ lived experiences on what can be 
done to improve representation of Native American 
Faculty in Science, Technology, Engineering, and 
Math (NAF-STEM) 

- The Willow 6 Rs subgroup of coauthors paper, 
6Rs Guiding Principles for Indigenous Research 
in Examining Experiences of Native American 
Faculty in Science, Technology, Engineering and 
Mathematics [Tsosie, R.L., Grant, A.D., Harrington,
 J., Wu, K., Thomas, A., Chase, S., Barnett, D., Hill, 
S.B., Belcourt, A., Brown, B., & and Plenty 
Sweetgrass-She Kills, R. (2022). The Six Rs of 
Indigenous Research. Tribal College: Journal of 
American Indian Higher Education, 33(4), 
(forthcoming).]

In addition to Willow’s dissemination articles, our 
Institutional Support Program is working on devel-
opment of an interview guide for discussions with 
administrators at Tribal Colleges and Universities 
(TCUs) and non-Native institutions. The guide ex-
plores institutional policies and recommendations to 
support Native American Faculty in STEM.

Willow National Climate Survey focused on 5 con-
structs to understand institutional climates: Equity, 
Cultural Congruity, Research value & support, Pro-
fessional Growth and Development, and the General 
University Environment.

From left to right - clockwise is:
Ruth Plenty Sweetgrass-She Kills
Jennifer Harrington
Ke We
Anne Grant 
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The Willow Alliance for Graduate Education and the Professoriate (AGEP)



PARTNERSHIP HIGHLIGHTS
The Willow Alliance for Graduate Education and the Professoriate (AGEP)
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COLLABORATIVE EVALUATION
Telling our Stories / Updates from the Evaluators
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Guwaadzi Hauba (Greetings to Everyone in the Keres 
language), Native FEWS Alliance members. We are 
so excited and honored to be part of this important 
work, and have enjoyed getting to talk with many 
of you over the past few months and to learn more 
about your work and your journeys along this 
pathway that has brought us all together. We see 
ourselves as partners in the Alliance, not “external” 
evaluators, and we hope to learn and grow alongside 
you all. From an Indigenous lens, we are storytell-
ers, and we can only tell your stories accurately and 
meaningfully if we are in relationship with each other. 
Central to our evaluation process is building 
relationship and reciprocity, which includes sharing 
what we are learning with you all along the way. 
Towards that end, we will include a monthly update in 
each of the Alliance’s newsletters. 

Our evaluation process and goals
We use a process that we call Collaborative 
Evaluation, which weaves together Indigenous and 
western evaluation paradigms in a way that honors 
and respects each as unique and valid, builds upon 
the strengths of each knowledge system, and models 
the collaborative partnership that the Native FEWS 
Alliance embraces. We use an emergent and organic 
process that centers on relationship, is inclusive and 
collaborative, and is grounded in place and 
community core values. While our goals will shift as 
we engage and learn more about your programs, 
communities, and needs, our current evaluation 
plan articulates our intention and commitment to:

1) support the growth and pathway of the Native 
FEWS Alliance’s toward key goals and objectives;
 
2) document the Native FEWS Alliance’s develop-
ment over time, including successes and lessons 
learned; 

3) facilitate the development of Indigenous eval-
uation metrics that will be co-defined across the 
Alliance partners, including collaboratively defining 
the analysis framework and intended outcomes for 
target audiences;

4) build capacity at the local level around evaluation 
through facilitating Indigenous Evaluation training 
with key partners;

5) measure the extent to which intended outcomes 
are achieved;and

6) support the dissemination of project outcomes.



COLLABORATIVE EVALUATION
Telling our Stories / Updates from the Evaluators
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Who We Are
Native Pathways (Laguna, NM), led by Dr. Shelly Valdez, and the Reimagine Research Group (Corvallis, OR), 
led by Jill Stein, bring together nearly two decades of collaborative evaluation experience that bridges 
Indigenous and western approaches to research and evaluation. The Native FEWS evaluation team is 
comprised of six team members, including Indigenous and non-Indigenous evaluators. Each team member 
contributes their leadership, background, skills and ways of knowing to the collaborative process.  
The team’s unique experiences and personal pathways play a critical part in how the evaluation processes 
unfold. For upcoming Native FEWS Alliance newsletters, we will feature an evaluation team member, as well 
the work that we are doing to support the Native FEWS evaluation process and key findings.



CALENDER OF EVENTS
Stay current on events happening throughout our alliances
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Geoscience Alliance: July 28-30, 2022. Minneapolis MN

2022 National Tribal & Indigenous Climate Conference (NTICC) in St. Paul, MN and 
online August 29 - September 1, 2022.

AISES National Conference. October 6-8, 2022. Palm Springs, CA

2022 FALCON Annual Conference (Land-grant Programs w/ NIFA & FRTEP): 
October 20-23, 2022 Albuquerque NM

SACNAS: National Diversity in STEM Annual Conference. October 27-29, 2022. 
San Juan, Puerto Rico

 

Upcoming Events



JOBS
Available employment opportunities
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Environmental Scientist

Tribal Subject Matter Expert (SME) on Health and Safety

Native Environmental Science Faculty - Extended Sites (Part-time, .525 FTE)

Assistant Teaching Professor - Marine Ecology - School of Aquatic and Fishery Sciences 
(SAFS) 

Ancestral Lands Interns - Werowocomoco National Park (VA)

 

Each job is linked to their respective description

https://jobs.tribalcollegejournal.org/job/3010/environmental-scientist/
https://jobs.tribalcollegejournal.org/job/3000/tribal-subject-matter-expert-sme-on-health-and-safety/
https://jobs.tribalcollegejournal.org/job/2450/native-environmental-science-faculty-extended-sites-part-time-525-fte/
https://jobs.tribalcollegejournal.org/job/2959/assistant-teaching-professor-marine-ecology-school-of-aquatic-and-fishery-sciences-safs/
https://jobs.tribalcollegejournal.org/job/2959/assistant-teaching-professor-marine-ecology-school-of-aquatic-and-fishery-sciences-safs/
https://jobs.tribalcollegejournal.org/job/2943/ancestral-lands-interns-werowocomoco-national-park-va/

